Effective as of October 1, 2019
AMERICAN UNIVERSITY IN BULGARIA
WHISTLEBLOWER POLICY

I. INTRODUCTION

The American University in Bulgaria is committed to creating and maintaining a culture of
openness within its organization so that individuals feel encouraged and confident to raise any
concerns relating to suspected misconduct at an early stage.

The American University in Bulgaria also recognizes the negative effect which misconduct,
malfeasance or wrongdoing (together, referred to below as “misconduct’) can have on the
organization, and therefore encourages you to raise genuine concerns, or any concrete
suspicions, which you may have concerning misconduct.

This Policy is intended to create an internal safe mechanism for raising concerns within the
Material Scope described in Section Il below, while providing balanced and effective
Whistleblower protection.

This Policy applies to full and part-time employees, students, subcontractors, persons
belonging to the administrative, management or supervisory bodies of the University,
including non-executive members, as well as volunteers and paid or unpaid trainees, and other
members of the University. This Policy does not apply to conference attendees or visitors to
the University.

Il. DEFINITIONS

Except where otherwise specified in the text, the terms in this Policy shall have the following
meanings:

2.1. Concerned Person means a natural or legal person who is referred to in the Disclosure
and the report by the Whistleblower Officer as a person to whom the misconduct is attributed
or with which he or she is associated.

2.2. Designated Person means a competent person within the internal structure of the
University to whom the Whistleblower forwards the respective Disclosure.

2.3. Disclosure means each concern raised by the Whistleblower within the material scope of
this Policy and under the procedure described below.

2.4. Whistleblower or Reporting Person means an individual who makes a Disclosure and
who shall be protected under the rules of this Policy.

2.5. Whistleblower Officer means an independent self-employed individual, who is
designated to assist the Whistleblower in the reporting process, who declare that he/she is not
related to any other officer, member of any corporate body, supervisory body or subcontractor
of the University, and who has undertaken to process all Disclosures according to the rules
under this Policy.

1. MATERIAL SCOPE

This Policy provides protection of Whistleblowers reporting on the following breaches of

Rules of procedure for public procurement;

Marketing and use of sensitive and dangerous products;

Protection of the environment;

Consumer rights and consumer protection;

Protection of privacy and personal data, and security of network and information
stems;

Prevention of money laundering and terrorist financing

A SN N NI NN



v Competition and State aid rules, and as regards acts which breach the rules of
corporate tax or arrangements whose purpose is to obtain a tax advantage that defeats the
object or purpose of the applicable corporate tax law;

v Financial misuse, fraud, or concealment of financial misconduct;

v Failure to comply with legal obligations;

v Serious ethical misconduct

IV. PROTECTION AND CONFIDENTIALITY

4.1. The University staff is provided with protection against being dismissed or penalized as a
result of disclosing information which, in the reasonable belief of that member of staff, is in
the public interest and tends to show the characteristics specified in this Whistleblowing
Policy. No Whistleblower who makes a Disclosure will suffer detriment or adverse treatment
from the University as an employer as a result of making the protected disclosure.

4.2. Any Whistleblower reporting information on misconduct falling within the areas of
Material Scope covered by this Policy shall qualify for protection provided that:

(a) the person had reasonable grounds to believe that the information reported was true at the
time of reporting, and

(b) the information fell within the scope of this Policy.

4.3. Reporting Persons making a Disclosure report in accordance with this Policy shall not be
considered to have breached any restriction on disclosure of information and shall not incur
liability of any kind in respect of such reporting or Disclosure, provided that they had
reasonable grounds to believe that the reporting or disclosure of such information was
necessary for revealing misconduct pursuant to this Policy.

4.4. Reporting Persons shall not incur liability in respect of the acquisition of or access to the
relevant information, provided that such acquisition or access did not constitute a self-
standing criminal offence. In the latter case, the criminal liability shall remain governed by
applicable national law.

4.5. Any other possible liability of the Reporting Persons arising from acts or omissions
which are unrelated to the reporting or are not necessary for revealing misconduct or a breach
pursuant to this Policy shall remain governed by Bulgarian Law.

4.6. Disclosures will be treated in a confidential and sensitive manner and all related material
will be stored securely. The information produced when handling a Disclosure will be kept
confidential, limiting access to those persons relevant to the investigation. The identity of
individuals making Disclosures will be kept confidential to the extent that it does not hinder
or impede the investigation. In such cases, the University will inform the individual before it
takes any further action which might involve breaking the initial confidentiality. It should be
noted, however, that if it is necessary, the identity of individuals making the Disclosure may
be revealed during the investigation and such an individual may need to provide a statement
as part of the evidence required.

4.7. Furthermore the identity of the Concerned Person shall be kept confidential. The
Concerned Person shall have rights of defense, including the right to access the file, the right
to be heard and the right to seek effective remedy against a decision. During the investigation
it is presumed that the Concerned Person is innocent.

V. ANONYMOUS AND UNTRUE ALLEGATIONS
5.1. Individuals raising the concerns under this Whistleblowing Policy are encouraged to

identify themselves.
5.2. Anonymous concerns cannot be handled under this Policy.



5.3. If an individual discloses information under this Whistleblowing Policy which he or she
reasonably believes shows or indicates misconduct, malpractice, wrongdoing or danger in the
public interest, but which action is not confirmed by the investigation conducted, no
detrimental or disciplinary action will be taken against such individual.

5.4. If it is indisputably proved that such an individual has made malicious or vexatious
allegations pursuing personal gain, actions may be taken against this individual under the
relevant disciplinary or other applicable procedure. However the actions of the Reporting
Person shall be considered as performed in good faith until the opposite is proven with
reliable evidence.

V1. PROCEDURE

6.1. Disclosures should be made at the earliest opportunity.

6.2. Disclosures should state that they are being made under this Whistleblowing Policy and
identify the issue which is set forth under Material Scope under section Il1I.

6.3. Disclosures should contain as much detail as possible with regard to the concerns raised
including, where applicable, the names of individuals, events, locations and dates

6.4. If one or more persons wish to raise a concern with respect to issues arising under
Material Scope in Section Ill, each person should make his/her own Disclosure and such
persons should not discuss the matter among themselves further on. Joint disclosures may
lead to counter-allegations, confusion or misinterpreted information.

6.5. Any individual raising concerns should make the Disclosure in writing by e-mail to the
attention of the Whistleblowing Officer at whistleblowing.aubg@gmail.com.

6.6. The Whistleblowing Officer as soon as practically possible but not later than seven days
upon receipt of the Disclosure will issue an acknowledgement of receipt of the Disclosure to
the individual making the Disclosure and forward the received Disclosure to the Designated
Person.

6.7. The official role of the Whistleblowing Officer and his/her primary responsibility is that
of the person to receive Disclosures of allegations of suspected improper activities, as set
forth under Material Scope herein, and administer the Disclosures by forwarding them to the
respective Designated Person within the University. The Whistleblowing Officer is not an
investigator, nor does he/she determine the appropriate corrective or remedial actions.

6.8. The Designated Person to whom the Disclosure has been forwarded will consider the
Disclosure and the information made available to him/her, and decide whether the Disclosure
falls within the scope of this Whistleblowing Policy or not. or whether it would be more
appropriately considered through another policy. The Designated Person shall inform the
individual making the Disclosure (if not made anonymously) about his/her decision with
respect to the scope, including the justification, within twenty working days, or such longer
time as is required to conclude whether the Disclosure is within the scope, as of the date
when the Designated Person received the forwarded disclosure.

6.9. If the Disclosure is found not to meet the criteria set out in this Whistleblowing Policy
and/or otherwise is without substance, no further action will be taken.

6.10. If the Disclosure is found to fall within the scope of another University policy, the
Designated Person will refer the Disclosure to the relevant manager for further action to be
taken under the applicable University policy or procedure.

6.11. If the Disclosure is found to meet the criteria set out in this Whistleblowing Policy the
Designated Person will decide whether to:

6.11.1. Appoint someone internal to the University to lead an investigation;

6.11.2. Appoint someone external to the University to lead an independent inquiry; or

6.11.3. Refer the matter directly for external investigation by competent authorities — the
police, the Executive Environment Agency, for example.
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6.12. When allegations of suspected misconduct or improper activity concern a senior
administrator, the Designated Person shall send the disclosure to the Chair of the Audit
Committee.. The Audit Committee will address all issues related to financial and accounting
practices, internal controls, or auditing.

6.13. The individual raising the concern may be required to attend additional meetings to
provide further information to assist in making the initial assessment.

6.14. Where the matter is to be investigated internally within the University, the investigator
will normally be a member of the University Management Team independent of the area in
which the misconduct or improper activity is alleged to have occurred. The investigating
officer will play no part in any decisions which are taken in response to the findings of the
investigation, and will have no involvement with or responsibility for any other procedures
which may be invoked as an outcome of the investigation. The investigating officer will, at
his/her sole discretion, determine the scope of the investigation and will be supported, if
necessary, by the appropriate team.

6.15. Disclosures will be investigated as sensitively and quickly as possible. Where
reasonably practicable the investigation should be completed within 60 working days.

6.16. All concerns raised by an individual will be treated fairly and properly.

6.17. Official written records will be kept at each stage of the whistleblowing investigation
process.

6.18. Once an investigation (whether internal or external) has been completed, a written report
will be submitted to the Designated Person who will determine what action, if any, should be
taken in the circumstances.

6.19. The Designated Person will provide feedback to the Reporting Person about the follow-
up to the Report, within a period not exceeding three months from the acknowledgment of
receipt, or if no acknowledgement was sent, from the expiry of the seven-day period after the
Report was made.

6.20. The individual who made the Disclosure may not seek review of any decision made. But
if the individual who made the Disclosure is dissatisfied with the outcome, because the
procedures have not been followed properly; or there is evidence of prejudice or bias in the
handling of the case; or there is further evidence of misconduct which was not available at the
time of the original Disclosure, he/she may escalate the disclosure to the Chair of the Audit
Committee, always with a copy to the Chair of the Board of Trustees (or, if the
whistleblowing disclosure concerns the Chair of the Audit Committee — only to the Chair of
the Board of Trustees), whereas the Chair of the Audit Committee (correspondingly the Chair
of the Board of Trustees) will either confirm the decision that no further action be taken or
will determine what further action is to be taken and the process by which that action will be
taken and its decision in this respect shall be final.

VIl. FINAL PROVISION

This Policy is approved, as of October 1, 2019, by the Audit Committee, with confirmation by
the Board of Trustees. This Policy may be amended at any time, where the new version shall
be published at https://www.aubg.edu/documents/2597. However in case of such amendment
the more favorable version of this Policy for the Whistleblower shall apply to concerns, raised
under this Policy prior the announcement of the amendment.

The Board of Trustees is the designated body for overseeing the enforcement of this
Whistleblower Policy.

As of October 1, 2019
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Tosa e noacnumenen npeeoo. B cayuaii na npomueopeuue, au2IuiCKUAmM meKcm uma
npuopumem.
B cuna ot 1 oktomBpu 2019

AMEPUKAHCKH YHUBEPCHUTET B BBJTAPUS
MOJHATHUKA 3A TOKJAJABAHE HA HEPEJHOCTH
I. VBOJI

AMepHUKaHCKUAT yHUBEpCUTET B bbarapus e HasicHO ¢ HeraTUBHUS €EeKT, KOUTO MOXKe /1a
MMaT BhPXY OpraHU3aIUATa HEIIPABUIIHO TIOBEJICHUE, 3JI0YTIOTPEOH MM HETPABOMEPHU
NeicTBUS (HaprUyaHu OT TYK HAaTaThK ,,HEPETHOCTU ) U BU OKypaXkaBa /1a U3pa3siBaTe CBOUTE
MPUTECHEHUS UM KOHKPETHU MOJ03PEHHUSI, KOUTO MOKETE J]a UMaTe OTHOCHO HEPEIHOCTH.
AMEpHUKaHCKUAT YHUBEPCUTET B bbirapus e anraxupad B Cb3JaBaHETO U MOIABPKAHETO Ha
KYJTypa Ha OTKPUTOCT B pAMKHUTE Ha CBOSITAa OPraHHU3allvs, Taka 4ye XopaTa /ia ce 4yBCTBaT
OKYpa)XeHU U YBEPEHHU Jia U3pa3sBaT OMaceHUs, CBbP3aHl ChbC CbMHEHHUS 32 HEPEITHOCTH Ha
paHeH erarl.

Hacrosmara ITonutuka 3a 1okIaBaHe Ha HEPETHOCTU UMa 3a 1IeJT Ja Ch3/1a/ie BhTPEIIeH
Oe3o0ImaceH MEXaHU3bM 3a U3pa3siBaHE HA OMMACCHUS B PAMKHUTE Ha MaTepUaTHUSI 00XBaT,
onucan B pazzaen Il mo-momny, kaTo chieBpeMeHHO OCUTypsBa OanaHcupaHa U eeKTUBHA
3alUTa Ha JUIaTa, IoJaBalll CUTHAJIH.

Hacrosmara [Tonutuka ce mpuiara 3a Cay>KUTENN Ha MBJIHO WK 104acOBO pabOTHO BpeMe,
CTYJICHTHU, IOAU3IIBIHUTEIIN, U, MPUHAJICKAIIA KbM aIMUHUCTPATUBHUTE, PHKOBOJIHUTE
WJIM HaJ30pHUTE OPTaHU HA YHUBEPCUTETA, BKIIOUUTEIIHO YWICHOBE, KOUTO HE ca
W3ITBITHUTEITHY JINIA, KAKTO W JOOPOBOJIIIM U TUTATEHU WJIM HETUIATEHU CTAKAHTH U IPYTH
4JieHOBE Ha yHUBepcuTeTa. Hacrosimara [lonuTika He ce mpuiiara 3a y4acTHULIU B
KOH(EPECHIIMH WJIH MIOCETUTEITN Ha YHUBEPCUTETA.

1. IEOUHALINHN

C u3KIIIOYEHUE Ha CITyJauTe, KOraTo B TEKCTa € MOCOYCHO JAPYTo, TPMUHHUTE B HACTOSIIATA
[TonuTHka UMaT CIETHOTO 3HAYEHUE:

2.1. 3acernaro Jimue ce oTHACS 10 GU3HUYECKO WU IOPHINICCKO JUIIE, KOETO € TIOCOYCHO B
CUTHaJa U B JOKJIaJa Ha OTTOBOPHUKA IO MOJaBaHe Ha CUTHAH 32 HEPEAHOCTHU KaTo JIUIIE,
MPUYHUHUIIO HEPETHOCT WM CBHP3aHO C TaKaBa.

2.2. OTroBOpPHO JIMIIE C€ OTHACA 0 KOMIETEHTHO JIUIIE OT BTPEIIHATA CTPYKTypa Ha
YHI/IBepCI/ITeTa, Ha KOCTO IMmoaareiiAT Ha CUTrHaJia npama CBbOTBCTHHA CUT'HAJI.

2.3. CurHaJg ce oTHacs 10 BCSIKO 0€3MOKONCTBO, U3pa3eHO OT MOJaTeNsi Ha CUTHANA B
paMKHTe Ha MaTepHaTHUs 00XBaT Ha HacTosmaTa [lonuTrka U ChIIIacCHO OMKCAHATA TIO-T0Ty
mporeaypa.

2.4. llogaTes HA CUTHAJI 32 HEPETHOCT WJIH JOKJIAABAIIO JHUIlE CE OTHACS JI0 (PU3NIEeCKO
JUIIE, KOETO MO/IaBa CUTHAI U KOETO TpsAOBa Aa ObJie 3alUTeHO ChIIIacCHO MpaBUiiaTa Ha Ta3u
ITommTHka.

2.5. OTroBOpHUK MO MOJaBaHe HA CUTHAJIN 32 HEPEIHOCTHU C€ OTHACS J0 HE3aBHCHUMO JIUIIE
ChC CAMOCTOSITEITHA 3a€TOCT, KOSTO € OMpeAeICHO Jia MO roMara JJOKJIaIBal[oTo JIUIIC B
mpolieca Ha MMojiaBaHe Ha CUTHaJ, KOETO JIeKIapupa, 4ye He € CBBP3aHO C APYT CIYKUTEN, YWICH
Ha KOI\/’ITO n aac KOpHOpaTI/IBeH opraH, HansopeH opraH WU TOAU3ITBJIHUTEII HA
YHUBEPCUTETA, U KOETO Ce € Haeso Aa 00paboTBa BCUYKU CUTHAIU B CHOTBETCTBHE C
IpaBWIaTa Ha Hacrosimara [lomuTuka.



III. MATEPHUAJIEH OBXBAT

Hacrosmara [Tonutrka npenoctass 3amuTa Ha JIMIATa, OAABAIll CUTHAI 332 HEPEIHOCTH,
KOMTO JIOKJIAJIBAT 3a CIECJHUTE HAPYIICHUS OTHOCHO:

[TpouexypHus MpaBUIIHUK 3a Bh3JaraHe Ha OONIECTBEHH NOPBYKH;

MapkeTtuHra u ynotpedara Ha YyBCTBUTEITHH U ONACHH MPOIYKTH;

OmasBaHeTo Ha OKOJIHATA CPEAa;

[IpaBara u 3ammTaTa Ha HOTPEOUTEIHUTE;

3amuTara Ha HOBEPUTEITHOCTTA U JINYHUTE JJaHHU M CUTYPHOCT Ha MPEKOBUTE U
MH(POPMALIMOHHU CHCTEMH;

[IpenoTBparsBaHETO Ha MPAHETO HA MAPH M (PUHAHCUPAHETO HA TEPOPHU3HM;
[IpaBuiara 3a KOHKYpPEHIUS  OKa3BaHE Ha AbpKaBHA ITOMOII, ¥ 110 OTHOIICHUE Ha
aKTOBE, KOMTO HapyIIaBaT MPaBUiIaTa 3a KOPHOPATHBEH JaHbK WM IOTOBOPEHOCTH,
YHATO LIEJ € /1a Ce MOMYYH JaHbYHO NPEIUMCTBO, KOETO HapyIIaBa MpeaMeTa Hin
[eNTa Ha MPUIOKUMOTO 3aKOHOJATENICTBO 32 KOPIIOPATUBEH JaHbK;

@OuHAHCOBH 37I0yNOTPeOH, I3MaMH WM YKpUBaHe HA ()MHAHCOBH HapyIICHHUS,
Hecrna3Bane Ha 3aKOHOBHTE 3a/IbJKCHUS;

Texkn eTHYHN HApyIICHHS.
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IV.3AIIUTA U TIOBEPUTEJIHOCT

4.1. Cy>)XUTeNnuTe Ha YHUBEPCUTETA TOJydaBaT 3alluTa CPeIly YBOJHEHUE UITH
CaHKIIMOHHMPAHE 3apa]iy pa3KpuBaHe Ha HH(POpPMAIIUs, KOSTO MO pa3yMHO yOexIeHrne Ha TO3H
YJIeH Ha [epCOHaJIa € B OOILECTBEH UHTEPEC U [T0KA3Ba XapaKTEPUCTUKUTE, IOCOYEHU B
HactosamaTa [Tonutuka 3a 10KIa/1BaHe HA HEpEAHOCTU. HUTO eHO TOKIaIBaIO JUIE, KOETO
110/1aJ1€ CUTHAJI, HAMA J1a IPETHPIU Bpea Ui HEOIaronpusTHO TPETUPAHE OT CTpaHa Ha
YHHUBEpPCUTETA KaTo paboToaaTelN 3apajiy Mo1aBaHeTO Ha CUTHATA.

4.2. Besiko IOKITaIBaIIo JIMIIE, ToAaI0 HH(OpMAITUs OTHOCHO HEPETHOCTH, TIOTa1ally B
MaTepuaaHus 00xBat Ha Hactosmata [lonutuka, ce KkBanuduIMpa 3a 3a1uTa, Ipu YCIOBHUe
ye:

a) TUIIETO € UMaJl0 pa3yMHHU OCHOBAHMS Jla CMsTa, 4e choOleHara nHdopmanus € BIpHa KbM
MOMEHTA Ha JI0KJIa/IBaHe, U

6) nadopmanusaTa rnomnaja B o0xBara Ha Hactosmara [lonutuka.

4.3. JloknanBamuTe Juia, KOUTO MoJaBaT CUTHAJI B CbOTBETCTBUE C HacTosmara [lonuTuka,
HE Ce CYMTAT 3a HapYLIWIN OTPaHHYEHUSATA 32 pa3KpHBaHe Ha HHGOPMAIUs U HE HOCST
OTTOBOPHOCT OT KAaKbBTO U J1a € BUJI [10 OTHOILIEHHE HAa TaKWBA CUTHAJIH, IPH YCIOBHE Ye
MMaT OCHOBATEIIHU IPUYUHU J1a CMSATAT, Y€ CUTHAIBT WM Pa3KpUBAHETO HA TaKaBa
nH(popMalys € He0OX0AUMO 3a pa3KpUBaHE Ha HEPETHOCT B ChOTBETCTBUE C HACTOSIIIATa
[TonuTuka.

4.4. JloxnanBaiuTe JUa HE HOCST OTTOBOPHOCT 10 OTHOILIEHUE Ha MPUA00MBAHETO WIIN
J0CThIIA 10 ChOTBETHATA WH(OPMAILIKS, TIPU YCIOBUE Y€ TaKOBA NMPUA00MBAHE W JOCTHIT HE
MIpe/ICTaBIsIBaT CAMOCTOSATENHO MpecThIIeHne. B mocneanus ciyyail HakazaTeinHaTa
OTTOBOPHOCT C€ ypeKJa OT IPUII0KUMOTO HAIIMOHAIHO 3aKOHOIATENCTBO.

4.5. Beska apyra Bb3MOXKHA OTTOBOPHOCT Ha JOKJIAJBAIUATE JIAIIA, POU3TUYAIIA OT
NeicTBUs Wiu 0e3/1elCTBYSA, KOUTO HE ca CBBP3aHU C MMOJAaBaHETO Ha CUTHAII WIIH HE ca
He0oOXO0IMMHU 3a pa3KpUBaHE Ha HEPETHOCT WIIM HAapylIeHHE B ChOTBETCTBUE C HACTOSIIATa
[TonmuTHKa, ocTaBaT ypeaeH! OT OBIArapcKOTO 3aKOHOAATENICTBO.

4.6. CurnanuTe 1ie ObJaT TPETUPAHU IO KOHPHUACHITMAICH U BHUMATEICH HAYWH, 2 BCHUKH
CBBpP3aHH MaTepHaly I1e ObJIaT CUTYPHO chXpaHsBaHu. HbopMarusiTa, monydeHa npu
00paboTKa Ha CUTHAJ, 111¢ OB/ MOBEPUTETHA, C OTPAHNYEH JOCTHIT OT JIMIIA, UMAIIH
OTHOIIEHHE KbM pasciieBaHeTo. CaMOJIMYHOCTTA HA MTOIATEINTE HAa CUTHAN 3a HEPEIHOCT 1€



ObJle MMa3eHa B MIOBEPUTEITHOCT JIO CTEIICH, KOSATO HE MPEUH WIIH BB3NPEIATCTBA
pascienBaHeTo. B TakuBa ciydyau YHUBEPCUTETHT Iiie MH(OPMHpPA JIUIETO MIPEean Aa
MpearprueMe HIKaKBH JOITBIHUTEIHH JICHCTBUSA, KOUTO OMXa MOTJIM Ja BKJIFOYBAT
HapylllaBaHe Ha ITbPBOHAYAIHATA MMOBEpUTENHOCT. TpsOBa fa ce oTdenexu odaue, 4e ako e
HE00X0IUMO, CAMOJIMYHOCTTA Ha MOJIaTeIsl Ha CUTHAJ 33 HEPEIHOCT MOXKE J1a ObJie pasKpUTa
10 BpeMe Ha pa3CcieIBAHETO M TAKOBA JIMIIE MOXKE J]a C€ HAIOXKH J1a 1aJe TIOKa3aHUs KaTo
4acT OT HEOOXOIUMHTE JOKA3aTEICTBA.

4.7. CaMOJIMYHOCTTA Ha 3aCETHATOTO JIMIIC CHIIO CC I1a3H B TaiiHa. 3aCErHATOTO JIUIIC UMa
IIPAaBO Ha 3alMTa, BKIFOYUTEIIHO MPABOTO Ha JIOCTHII J0 MPEIHUCKaTa, IPaBOTO Jia Obe
M3CIYIIAHO U TIPABOTO JIa ThPCH €(PEKTUBHO CPEICTBO 3a 3ammTa. [1o Bpeme Ha
pa3cieIBaHeTOo ce Mpe/Ioiiara, 4¢ 3aCerHaToTo JIMIE € HEBUHHO.

V. AHOHUMHMU " BE3ITIOYBEHH OBBUHEHMUWSA

5.1. JIuuara, nojaBaiy CUrHaia B ChOTBETCTBHE C HacTosIara [lonuTrka 3a JoKi1aBaHe Ha
HEPEIHOCTH, CE HaChPUaBar Ja ce WACHTU(UIIUPAT.

5.2. AHOHUMHHU CUTHAQJIM HE MOTaT Jia ce 00paboTBaT ChIIIaCHO HacTosmiara [loauruka.

5.3. Axo gazneno nuie paskpue uHdopmaius cnopen Hactosmara [lonuTuka 3a nokiaaBane
Ha HEPEITHOCTH, 32 KOSITO TOM HIIM TS OCHOBATEIIHO BSIPBA, Y€ MPEJICTABIISIBA HETIPABHIHO
MOBEJICHHE, 310yNOTpeda, HEITPAaBOMEPHO JCHCTBUE HIT ONACHOCT 33 OOIIECTBEHHUS HHTEPEC,
HO KOETO JICHCTBHE HEe ObJIC TOTBBPACHO OT MPOBEACHOTO pa3cieBaHe, CPENLy JIMIETO HIMa
Jla ce MpeaIprueMar BpeAOHOCHU WU JUCUUIUIMHAPHU JAEHCTBHUS.

5.4. Axo 1o 6e3CIOpeH HaYMH Ce IOKaXKe, ue JIOKJIBAIIIO JIUIIE € OTIPABUIIO 3JI0HAMEPECHU
WJIM HEOCHOBATEIIHM OOBHHEHUS B TIPECIIeIBAHE HA JIMYHA U3T0/1a, CPEIILy JIMIIETO MOTaT Ja
ObJaT NPEANPUETH ACHCTBUS 110 ChOTBETHATA JUCHUIUIMHAPHA WITU JIPYTa IPUI0KHMA
npoueaypa. Berpeku ToBa, JeHCTBHUATA HA JOKIIAIBAIIOTO JIMIIC C€ CUUTAT 33 U3BBPIICHU
JT0OPOCHBECTHO JOKATO HEe OB/€ JOKa3aHO 0OPATHOTO Upe3 HACKIHH TOKA3aTEJICTBA.

VI. TIPOLHEAYPA

6.1. I[TomaBaneTo Ha cUrHaJ 3a HEPETHOCT TPSOBA J]a ce U3BBPIIIBA IPU I'BPBA BH3MOMKHOCT.
6.2. B curnana tpsiOBa 1a ce moco4, 4e TOH ce MojiaBa B paMKuTe Ha HacTosimara [lomuTrka
3a JIOKJIa/IBaHEe Ha HEPEJAHOCTHU U J1a ueHTU(GULupa npobdiaema, KOWTO € U3JI0KEH B
MaTtepuaiaHus ooxsar B pazzaen 1.

6.3. Cur"anbpt TpsAOBa J1a ChABPKA Bb3MOXKHO Hal-NIopoOHa MH(OpMAIIH 10 OTHOIIEHUE Ha
MOBAMTHATUTE NMPOOIEMH, BKIIFOUUTEIIHO, KOTaTo € MPUI0KUMO, UMEHATa Ha JIMIA, CbOUTHS,
MecTa U JIaTH.

6.4. Axo eJHO WK TTIOBEYe JINIIA JKENASAT J1a U3PA3sT 3arpHKEHOCT IO OTHOIIICHHE Ha
BBIIPOCH, Bb3HUKHAIIM B paMKHUTE Ha MaTepuaHus o0xsat B pa3zaen I, Bcsko nuie TpsOBa
Jla ofia/ie CBOM COOCTBEH CUTHAJ M TaKHMBa JIMIA HE TPSAOBa J1a 00CHKIAT BHIIPOCA MTOMEXKTY
cH 1o-HaTaTbK. ChbBMECTHUTE CUTHAIM MOTaT Jia JOBEJAT 0 MPOTUBOPEUHs, 0ObPKBAHE MU
MOTPENIHO THJIKYBaHA HH()OPMAITHSL.

6.5. Besiko oxnmajBaiiio Juie TpsoBa J1a moAaj e CUrHaji B ucMeHa ¢popma 10 OTTOBOPHUKA
IO MOJaBaHe Ha CUTHAJIM 32 HEPEAHOCTH 10 €JIEKTPOHHA IOIla Ha
whistleblowing.aubg@gmail.com.

6.6. OTTOBOPHUKBT 110 MOJaBaHe Ha CUTHAJIU 32 HEPEAHOCTH BH3MOXKHO Hail-Obp30, HO HE TO-
KBCHO OT CeJIeM JIHU cJie]l oJy4yaBaHe Ha CUTHAIA, 1€ U3MPaTH MOTBBPKICHUE 32
M0JIy4aBaHEe Ha CUTHAJIA KbM JIMIETO, KOETO I'0 € M0/1aJI0, U 111€ IPENpaTH MOITyYeHHs CUTHAI
Ha OTTOBOPHOTO JIUIIE.

6.7. OdunmanHaTa posisi Ha OTTOBOPHHUKA I10 MOJJaBaHe Ha CUTHAJIU 32 HEPEIHOCTU U
HEroBa/HelHa OCHOBHA OTTOBOPHOCT € Jla TpHeMa CUTHAJIM 32 CbMHEHUS 32 HEIIPaBOMEPHU



JeUCTBUS, TIOCOYEHU B MaTepUaIHusa 00XBaT TyK, ¥ J1a yIpaBisBa CUTHAJIUTE KaTO T
nperpaiia Ha CbOTBETHOTO OTTOBOPHO JIMIE B yHUBEpcHUTeTa. OTTOBOPHUKBT IO MOJaBaHe Ha
CUTHAJIU 32 HEPEITHOCTH HE € CJIeI0BATEN, HUTO ONpeelis NOAXOAAUIMTE KOPUTUpaly
JEUCTBUA.

6.8. OTrOBOPHOTO JIMLIE, KbM KOETO € IPENpaTeH CUTHAIBT, 1€ pa3riieia CUTHaJIa |
npeJocTaBeHara My HH(pOpMaIUs H 1Ie Pel Jald CUTHAIBT MoTaa B 00XBara Ha
Hacrosmata [lonuTHka 3a JOKJIaABaHe HA HEPEJHOCTH WM HE, U JAaiu 01 OuiIo 1o-
MOJXOASAIIO Aa ObJe pa3rienan B 00xBaTa Ha Ipyra noauTuka. OTTOBOPHOTO JIUIE
yBeIOMsIBa [10J1aTelIsl Ha CUTHaNA (aKo TOW He € HallpaBeH aHOHUMHO) 3@ CBOETO PELICHUE 110
OTHOIIICHHE Ha 00XBaTa, BKIIOUYUTEIHO 0OOCHOBKA, B PAMKHUTE Ha J1BaIeCeT pabOTHH JHU WIN
TOJIKOBA M10-JIbJIBI IEPUO/], KAKBBTO € HEOOXOAUM 3a JOCTUTaHE J10 3aKJIIOUCHHE AU
CHTHAIIBT IIOT1aJ]a B PAMKHTE Ha 00XBaTa, CYNTAHO OT JIaTaTa, Ha KOSITO OTTOBOPHOTO JIUIIE €
MOJIyYHJIO IIPETPaTEeHUs] CUTHAI.

6.9. AKko ObJie yCTaHOBEHO, Y€ CUTHAIBT HE OTTOBApsl HA KPUTEPUUTE, IOCOYEHHU B
Hacrosmara [lonuTka 3a 1oKJIaABaHe HAa HEPEHOCTH, U/WIIU 10 APYT Ha4uMH e 0e3
OCHOBAaHHE, HE Ce MpeaIprueMar A0MbIHUTEIHH JCHCTBUS.

6.10. Ao ObJie yCTaHOBEHO, Y€ CUTHAIBT [10MaJ1a B 00XBaTa Ha JIpyra MOJUTHKA Ha
YHHBEPCHUTETA, OTTOBOPHOTO JIUIIE III€ MPEHACOYHN CUTHAJIA IO ChOTBETHUS PHKOBOIUTEN 32
[I0-HATATBIIHYU JEHCTBUS, KOUTO J1a OBbAAT NPEANPUETH ChIVIACHO MPUIIOKHUMATA MOJUTHKA
WM TIPOIIeTypa Ha YHUBEPCUTETA.

6.11. Ako Ob€ yCTaHOBEHO, Y€ CUTHAIBT OTTOBAapsl HA KPUTEPUUTE, ONIPECIICHU B
Hacrosmara [lonuTrka 3a ToKIIaaBaHe Ha HEPETHOCTH, OTTOBOPHOTO JIUIIE 1€ PEIH Jallv J1a:
6.11.1. Ha3Hauu HAKOE BBTPEIIHO JIMLE B YHUBEPCUTETA, KOETO J1a BOJU Pa3Cie/IBaHE;
6.11.2. Ha3Hauu HsKOE BBHILIHO 3a YHUBEPCUTETA JIULIE, KOETO /1a BOAU HE3aBUCUMO
pasciieiBaHe; WK

6.11.3. [Ipenparu BbIpoOca AMPEKTHO 3a BHHIITHO pa3cieABaHe OT KOMIIETEHTHUTE OpraHu —
Harp. MOJULUS, U3ITBIHUTENHA areHLUs 110 OKOJIHA Cpesia U JIp.

6.12. Koraro curHambT 3a CbMHEHHS 32 HEMPABOMEPHO TOBEACHUE HITH HEIIPaBOMEpHa
JeMHOCT 3acsArar BUCIIE aIMUHUCTPATUBHO JIMIIE, OTTOBOPHOTO JIMLIE M3Mpallla CUTHAJIA J10
npeacenaTens Ha OMUTHHS KOMUTET. OTUTHUAT KOMUTET IIe apecupa BCHUKU BBIIPOCH,
CBBbp3aHU C ((MHAHCOBUTE U CUCTOBOJIHUTE MIPAKTUKU, BHTPEIIHUS KOHTPOJ I OJIUTA.
6.13. OT nogarens Ha CUTHaJA 32 HEPETHOCT MOXKE Jla Ob/ie N3UCKAaHO MPUCHCTBUE HA
JOM'BJIHUTEITHHU CPELIH, 32 1a IPEJOCTaBH JOIIbJIIHUTENHA UH(OpMAIIHsL, KOSTO /1a TIOMOTHE
MIPH U3BHPIIBAHETO HA ITbPBOHAYATIHATA OLIEHKA.

6.14. Koraro BbIIpoCHT TpsiOBa J1a Ob/ie pa3cie/lBaH BbTPEIIHO B YHUBEPCUTETA,
CIIEZIOBATENST OOMKHOBEHO I1Ie ObJIe WIEH Ha YIIPABUTEIHUS €KUII Ha YHUBEPCUTETA,
HE3aBUCHM OT OTJIeJIa, B KOWTO ce TBBP/IH, Ye € U3BBPLICHO HapyIIeHNe UM HETPaBOMepHa
JeHOCT. Pa3cieaBamusT CIyKUTeN HAMa J1a y9acTBa B HUKAKBHU PEIICHUS, B3€TH B OTTOBOP
Ha KOHCTaTallMUTe OT Pa3cie/IBaHEeTO, U HAMA JIa y4acTBa B MJIH Jla OTroBaps 3a ApYru
MPOIIeTypH, KOUTO MOTaT Aa ObJaT MpeIu3BUKaHU B PE3yITAT OT Pa3CIIeIBaHETO.
PascienBamusT ciy>KUTel 0 CBOE YCMOTpPEHHE 111e ONpeieNid 00XBaTa Ha pascie/IBaHETO U
P HEOOXOAUMOCT 1iie O'B/Ie TIOJKPETIEH OT ChOTBETHHSI SKHII.

6.15. Curnanute e ObaT pa3ciieZIBAHA Bb3MOXKHO Hail-BHUMaTenHO U 0bp30. Kbaero e
BB3MOJKHO, Pa3cieIBaHETO TPSOBA J]a MPUKIIIOYH B paMKuTe Ha 60 paOOTHH THH.

6.16. Bcuuku BBIpOCH, MOBAUTHATH OT AJCHO JIUIIE, I1ie ObAaT TPETUPAHU CIIPABEINBO U
MIPAaBUITHO.

6.17. Ha Bceku eran OT npolieca Ha pa3cieBaHe Ha MO0Jja/IeH CUTHAM 1e ObIaT BOJACHU
o(uMaTHN TMCMEHU 3aITHCH.

6.18. Criex mpuKIIFOYBaHE Ha pa3ciieIBaHEeTO (HE3aBUCHMO JIald € BHTPEIIHO I BBHHIIHO),
1ie ObJIe MPEeICTaBeH MICMEH JIOKJIa]l TIPe OTTOBOPHOTO JIUIIE, KOETO IIIe OMPEeNTd KaKBU



IEHCTBHSA, aKO ca Hy)KHHU TaKUBa, TPSOBa 1a OBbIAT MPEANPHETH MTPHU KOHKPETHUTE
00CTOSITENCTBA.

6.19. OTTroBOpHOTO JIKIIE 1€ TPEIOCTaBU 0OpaTHa MH(OPMALUS Ha TOKJIAIBAIIOTO JIUIE
OTHOCHO IOCIIE/IBALINTE ACHCTBHSI 110 TOKJIaZa B pAaMKHUTE HA NIEPUOJI, HE IO-ABIbI OT TPH
Mecera OT U3NPAIIaHeTO Ha MOTBBbPIKICHUE 3a MOTy4aBaHETO Ha CHTHAJIA, MM aKo He € OMII0
HU3NPAaTCHO NOTBBPIKACHUEC, CJICA U3TUYAHCTO HA CCACMAHCBHUSA ICPUO CIICA U3TOTBAHCTO Ha
JOKJIaja.

6.20. ITonaTenar Ha cUrHazia 3a HEpEAHOCT HE MOXKeE J1a MCKa Mperiie]] Ha B3eTo pemenue. Ho
aKo JIOKJIQJBAIIOTO JIMIIE € HEIOBOJIHO OT pe3yJITara Imopaay HENpaBUIHO ClIa3BaHEe Ha
IIPOLIEYPH; WK UMa JIaHHU 3a IpeyOekIeHNs WK IPUCTPACTHS IPU PA3TISKIaHE HA
JeT0TO; WM UMa JAPYTH JO0KA3aTeJICTBA 32 HEMPAaBOMEPHO MOBEICHNE, KOUTO HE ca Onn
HaJIMYHU KbM MOMCHTA Ha IOJIaBAHC HA IIbpBOHAYaJIHUA CUTHAI, TOM/TA MOXKE Ja cCKajvpa
CHUTHaJa J0 MpeaceaaTeNs Ha OMUTHUS KOMHUTET, 33IbJDKUTEIHO C KOIHE 10 Mpe/ceaaTelis Ha
HACTOSTENICTBOTO (MJTH, aKO CUTHAIBT 32 HEPEJAHOCT Ce OTHACS JI0 MPEICeAATeNs Ha OJUTHUS
KOMHUTET — CaMo JI0 TIpe/IceIaTeNsi Ha HACTOSITEICTBOTO), KaTO MPEICeNAaTeNsAT Ha OTUTHUS
KOMHTET (ChOTBETHO MPEACEAATENT Ha HACTOSATEICTBOTO) III€ TOTBHPIU PEIICHUETO JIa HE Ce
IpeANpueMar JAOITbIHUTEIHU ISHCTBUS WIH 1€ ONPEIeNN KaKBH MT0-HATAThUIHU ICHCTBUS
na ObAaT MPEANPUETH U TPOIECHT, IO KOKWTO e ce MPEAIpPHeMar Te3U ACHCTBHS, U
PELICHUETO My B TOBA OTHOIIICHUE € OKOHYATEIHO.

VII. BAK/IIOYUTEJIHU PA3ITIOPE/IBHA

Hacrosmara Ilonutuka € oqoOpena Ha 1 okroMBpu 2019 1. OT OJUTHUS KOMUTET C
MOTBBPXKJICHUE OT HACTOATENCTBOTO. Ta3u [lonutuka mosxe na Ob/1e M3MEHEHA 10 BCSIKO
BpeMe KaTo HOBaTa Bepcus 1ie Obie myOIrKyBaHa Ha ajipec:
https://www.aubg.edu/documents/2597. B ciyuaii Ha TakoBa U3MEeHeHHE 00ade, 1o-
OnmaronpusATHUIT BapuaHT Ha HacTosAmaTa [lonuTrka 3a 1oKIaIBaHe HA HEPEAHOCTH IIIE CEe
MpuJjiara 1o OTHOIIEHUE Ha CUTHAJH, To/1aJieHu chriacHo [lomuTrkaTa npeau oOSBSIBaHETO
Ha U3MEHEHHETO.

HacrosiTencTBoTO € onpeieIeHusT OpraH 3a KOHTPOJI BbPXY MPUJIaraHeTo Ha HaCTOsIIaTa
[TonuTuka 3a TOKIagBaHE HA HEPETHOCTH.

1 okTomMBpH 2019 1.



